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1. Standerds of eligibility.

a. The proposed CIA Retirement and Dieebility System ig designed to provide
sppraopriate retirement, discontimued service, disability and desth benefits to

enployees whose duties are (1) in support of Agency ectivities sbroad hazardous
to 1ife or health or (2) so speclalized becemse of security requirements as to
be clearly distinguishable from normml gevermment empleyment.

b. In order to ressrve the benefits of perticipation in the proposed
retirement system to those employees for whom it has been designed, an employee's
designation as & Participant in the system will be contingent wpon an initial
determination and periodic reaffivmation that his carser with the Agency requires
him to yerform quslifying service.

2. B8slsction of participants.

&. Staff personnel will be covered by the Civil Service Retirement Act upon
initial appointment to the Agency. In oxder tq permit the participstion of an
eligible smployee in the CIA Betirement and Disability System at tha earliest
practiceble time in his oareer with the Agency, the initial designation of an
eployee as o Participant in the system will be based upen his meeting each of
the following requirement.s:

(1) He has dean selected for Career Buployee status as defined in
Agency regulations;

(2) Ee has fomally underteken an chligation to serve anywhere and at
any time sccording to the nseds of the Agency:

(3) His career Tield of specialization is determined by the Head of his
Carcer Bervice (a) to be in the condmet of support of intelligence ectivities
in foreign countries or the covert support in the United States of such
operetions under comparable conditions; or (b) to require the performance of
duties which are so specialized or circumscribed by security restrictiens
that he would be placed at a special disadvantege if reguired to acquire and
utilize major vocational skills which are mnigue to intelligence work or mey
verforw generml duties under conditions of cover end security prohibiting
them from informing grvspsctive employers of the nature, acope, and level of
their work experience.

(1) He either has perfoimed or is under officiel orders to perform
duties (a) in mmpport of Ageney activities sbroad hazardous to life or health
or (b) so specialized becsuse of security requirements as to be clearly ds-
tinguighabls from normal govermment employment.

b. In order to avold the continued participation in the proposed CIA
Rotirement and Disability System of an employee whose career gubgegquent to his
initial degignetion as a Participent does not meet the service conditions
described above, there ghall be reviews at intervels of not more than 5 years
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of the past and prospective cereer of esch Pariieipent to reaffim his con-
tinued eliglibility for participetion. Buch reviews ghall require determination
by the Heed of his Carcer Service that his career contimes to be primarily
oricnted to qualifying service. They shall snsure that he is in fack yperforming
reagonable periods of gqualifying service po that he will be able o meet the
requirements for retirement wnder this system. If an affirsative finding of
contimed eligibility as & Participent cammot be made, the employee would de
removed from coverage under the proposed CIA Retirement and Disability System
and be placed under the civil service retirement system or under gocial security
as sppropriste.

3. Pelegations of sythority.

Principal responsibility for the administration of the proposed CIA Retire-
ment and Pleability System will be vested in the Director of Personnel. However,
there will be egtablished & Retirement Board, comprised of senior officials
representing the major cemponents of the Agency, 4o assist and advige the Director
of Personnel in the development and formulation of policles governing the admin-
1stration of the System and to review and recomsend action on all proposed retire-
ments. Tt is intended that the Boerd will consider each spplication for voluntary
rotiremsnt or for disability retirement and each recommendation for involuntary
retirement. The Board will also have edvisors representing the General Counsel,
the Director of Sccurity, the Chief, Medical Btaff, end the Chief, Cantral Cover
Division to render advice in thelr respective technical fields as required. The
Pirector of Personnel will serve as the permenent chairmen of the Boerd.

4. Appeals.
Buployee eppeals may be made through normal sdminigtrative procedures.

5. Bules and regulations.

Specific rules and regulations for selection of participents, record-keeping,
and adjudication of applications for retirement will be required. The regulatioms
promulgated under the Forelgn Service Retirement and Disebllity System have been
carefully examined and it ie intended to drew heavily on these in establishing
Agency procedures. .
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